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PURPOSE

The purpose of this Code of Conduct (Code) is to outline the expected standards of behaviour for all
stakeholders involved or otherwise engaged with Matthew Flinders Anglican College (College), the
Flinders Parents and Friends’ Association (Association), the Flinders Club Sports (Club) or any other
organisation connected with the College and to:

a. provide members of the College Community with guidelines for the effective development of positive
relationships within the College Community;

b. ensure that positive and respectful relationships between members of the College Community are
maintained;

c. ensure that all individuals are valued and treated with respect and that they are free from
intimidation, bullying and harassment; and

dporensure the health and welfare of all members of our College Community.
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CODE OF CONDUCT

The following are the principles, which provide the framework for this Code :

aII members of the College Community are to be treated with respect and dignity;

} i€rs must not cause harm to another person. Harm includes anything that

reicghen.



Parents play an important role in the education of their children and have a responsibility to support the
efforts of College staff in maintaining a safe and respectful learning environment for all students. Parents
fulfil this responsibility when they:

e show an active interest in the student’s schoolwork and progress

communicate regularly with the College

assist the student and any persons connected with a student in following all College policies

ensure that the student attends College regularly and on time

promptly report t



All members of the College Community must ensure they abide by the laws and the College’s
expectations of its parents, by complying with the following:
¥ the College, its staff and members of its community should not be mer mns






important as victory. Work equally hard for yourself and/or your team. Your team’s performance will
benefit and so will you.

e Remember that young people learn best by example. Applaud good play by both the College team
and by members of the opposing team.

e Treat all participants as you like to be treated, respecting the rights, dignity and worth of all
participants regardless of their gender, ability, cultural background or religion. Applaud all good

cxa plays whether they are made by your
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Administrators Code of Behaviour
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Involve young people in planning, leadership, evaluation and decision making related to the activity.
Give all young people equal opportunities to participate.

Create pathways for young people to participate in sport not just as a player but as a coach, referee,
s HAWOWIY

administrator etc.

Ensure that rules, equipment, length of games and training schedules are modified to suit the age,
ability and maturity level of young players.

Provide quality supervision and instruction for junior players.

Remember that young people participate for their enjoyment and benefit. Do not overemphasise
awards.

Help coaches and officials highlight appropriate behaviour and skill development, and help improve
the standards of coaching and officiating.

Ensure that everyone involved in junior sport emphasises fair play, and not winning at all costs.

Give a code of behaviour sheet to spectators, officials, parents, coaches, players and the media, if
you feel the need is there, and encourage them to follow it.

Remember, you set an example. Your behaviour and comments should be positive and supportive.
Support implementation of the National Junior Sport Policy.

Make it clear that abusing young people in any way is unacceptable and will result in disciplinary
action.

Respect the rights, dignity and worth of every young person regardless of their gender, ability,
cultural background or religion.

Officials Code of Behaviour

Modify rules and regulations to match the skill levels and needs of young people.
Compliment and encourage all participants.

Be consistent, objective and courteous when making decisions.

Condemn unsporting behaviour and promote respect for all opponents.
Emphasise the spirit of the game rat mdididi



measures and policies are in place, easily accessible and understood by every person, and reviewed
regularly.

e  Be impartial, consistent and transparent in your conduct and decision-making. Accept responsibility
for your actions.
Make decisions in the best interests of all members and the sport.
Promote a safe and inclusive environment, in which every person feels welcomed and is protected
and free from discrimination, harassment and abuse.

e  Ensure that all players, coaches, officials, parents and spectators place wellbeing and enjoyment
ahead of performance and outcomes.
Create pathways that support players, coaches and officials to improve their skill development.

pbo Provide equal opportunities for all players, coachesb acp
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